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Values Across Our Student Goals SARTIOUS

College and Career Ready PORTRAIT OF A GRADUATE

* Exposed to diverse opportunities and options

- Life planner
* Purpese-driven

« Independent/ self-directed learner

+ Possesses skills to navigate life’s experiences

Change Agent

+ Engaged civically and committed to justice and peace

* Desires to improve circumstances for themselves and others . .

« Advecates for self and others P t

[ Adveceies or s arent Universi

* Is a role model for others .

* et i omenunites (e, ehosl, and work] for Student Academic Success
* Envisions a better life for everyone

Critical Thinker
e o Jsos mubipe What to Expect Beginning August 2024
« Thinks sy ically and und, ds the i d o adoss
ke
* Inquisitive

Establish collaboration between Home, School, and Community.
Communicator

- Speaks affectvaly and purposefully Help improve home-to-school communication.
« Writes clearly and powerfully

Take on Leadership roles in schools, communities and districts.

Competent

* Exhibits a sense of belonging, self-awareness, agency, .
sympethy, compassian, resiience, and grit Advocate on behalf of children.
Acquire a better understanding of the school system.
Nemorae e ELEMENTARY/MIDDLE

* Values art and humorities in their diverse forms and respect Relate Positive Discipline with Academic Achievement. R

X I:::i:‘ri:::pmmm of interests, talents, and historical expression B . ) S chO 01 P arent/F amlly
Become Familiar with College Requirements. C

Collaborator Meet with Principals and Board Members. OmpaCt

+ Understands the value of teamwork and seeks out diverse ideas
and opinions . e .
+ Works well with others, a leam player Attend the Graduation Ceremony/ Certificate of Completion.

+ Exhibits empathy and compassion




Our Schools

Our staff will provide high~quality curriculum and
instruction in a supportive and effective learning
environment that enables scholars to meet the
Missouri Learning Standards by:

e We will provide high-quality instruction and materials
to our students.

e  We will plan and participate in high-quality
professional development which incorporates the latest
research.

e  We will maintain a safe and positive school climate.

We will hold annual parent-teacher conferences in the
fall and spring to:

e Discuss the child’s progress/grades during the first
quarter (Fall Conference)

e Discuss this compact as it relates to the child’s
achievement

e  Examine the child’s achievement and any pending
options at the end of the third quarter
(Spring Conference)

Provide parents with frequent reports on their
child’s progress as follows:

e  Frequent communication from the teacher;

e  Mid quarter progress reports and quarterly grade
reports; and

e  MAP and STAR test scores shared on progress reports,
report cards, and at parent/teacher conferences.

Be accessible to parents and offer them opportunities to
provide input through:

e  Email, phone calls or person-to-person meetings;

e Scheduled consultation before, during, or after school
and

e  Scheduled school or home visits, as necessary.

Provide Parents Opportunities o volunteer and participate in
their child’s class and to observe classroom activities as
follows:

e  Listen to children read,
e  Have an opportunity to become a room parent;

e  Present a program on their culture, a different country,
a special skill or career, etc.;

e Assist with programs or parties, educational trips,

Our Parents/Families

Reading Success Plans

As a Parent, I agree to support my child’s learning in
the following ways:

e  Make sure my child is in school every day possible and
on time;

®  Check that homework is completed including reading
for 30 minutes per night;

®  Monitor and limit screen time;

e Volunteer in my child’s classroom/school when
possible;

e  Be aware of my child’s extra-curricular time and
activities;

e  Stay informed about my child’s education by reading all
communications from the school and responding
appropriately;

e  Keep school informed and up-to-date with contact
information (phone numbers, email, etc.); and

e Notify school of all absences as they occur.

An RSP is a well-developed and descriptive plan to support
any student who exhibits a substantial reading deficiency
(SRD). DESE’s guidance for an RSP includes a process for
gathering and analyzing student data, determining if an SRD
exists, using data to set student growth goals, and assessing
whether growth goals are met at the end of instruction.
Beginning in the 2023-24 school year, all LEAs are required
to implement an RSP for any student who exhibits an SRD.

Parent/Guardian Communication
Notify parent/guardian of any student with an RSP at least
annually in writing, and include the following:

e  description of current services provided

e  description of proposed intensive interventions
information and strategies for helping the student at
home succeed in reading proficiency

¢ Provide ongoing, regular updates at least four times per
year from the student’s teacher concerning results of the
intervention as described in the RSP and student’s
progress.

O Share strategies for parents to use, designed to
supplement the programming described in the RSP.

O Third grade parents/guardians will be notified in
writing, in a timely manner, that a student on an RSP
will be considered for retention if the student does not
demonstrate reading proficiency growth by the end of
third grade.

¢ Teachers and principals will provide opportunities,
including information sessions to discuss all of the above
written notifications.

¢ Consider communication with parents/guardians

around the progress they are seeing with RSP goal
support completed at home

As a student, I will share the responsibility to improve my
academic performance to meet the Missouri Learning Stand~
ards and will:

e Attend school every day possible and arrive on time;

e  Be respectful toward others;

e Do my homework daily and ask for help when I need it;

e  Read at least 30 minutes every day outside of school
time; and

e  Give all notes and information from my school to my

parent/guardian daily.

The Individual Career & Academic Plan (ICAP), is a plan of
study to guide students through the coursework and activities
for achieving personal career goals, post-secondary planning
and providing individual pathway options.

An ICAP is a multi-year process, beginning no later than the
eighth grade, that intentionally guides students and families
in the exploration of career, academic and multiple
post-secondary opportunities to include *direct access to the
workforce *military *tech school/area career center
*vocational training (apprenticeship), *2 year college and *4
year college

An ICAP is a “roadmap” to help students develop the aware-~
ness, knowledge, attitudes, and skills to create their own
meaningful pathways to be success ready graduates.




